
A Handy Way to Improve Collaboration in Design Teams
Highlights from Robert Rasmussen's April Roundtable
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About Robert Rasmussen:  Currently, he serves as a professor at 
Tufts University on topics related to learning, creativity, and educa-
tion, while conducting facilitation and business consultancies through 
Robert Rasmussen and Associates.

Our thanks for a wonderfully fun and instructive Roundtable goes to:

Robert Rasmussen and Associates
7 Moody Road, 2D
Enfield, CT 06082
robert.rasmussen@tuscanex.com
413-567-0977 
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